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Overview
• Wage and salary jobs continue to reach new record highs, about 3 percent above the 

average level in 2019.
• Over the last year, 60 percent of all job gains were in health care and social assistance 

after a slower than average recovery in the sector in the first two years after the 
pandemic’s onset.

• Unemployment rates have been below four percent for 28 consecutive months – the 
second longest such period. Rates remain well below the long-term average. 

• Job opening rates have tended lower for the last two years, averaging 6 percent. Job 
opening rates remain between one to two percentage points higher compared to before 
the pandemic. 

• The hiring environment remains quite competitive for employers: job openings exceed the 
number of unemployed job seekers. Migration into the state has contributed to population 
and job growth.

https://www.maine.gov/labor/cwri/ces.html
https://www.maine.gov/labor/cwri/laus.html
https://www.bls.gov/charts/state-job-openings-and-labor-turnover/state-job-openings-rates.htm


• Jobs in health care and 
social assistance were 
slower to recover 
through the end of 2022 
compared to the overall 
trend.

• Health care has added 
5,900 jobs in the last 
year. Jobs are 4 percent 
higher now than the 
2019 level.

• About 1 out of 6 jobs 
are within health care.

Notes: a job index value of 100 represents the average job level in 2019, each unit represents a percent change (job 
index = 95 means jobs are 5 percent lower than 2019 average). The data reflect jobs that are filled and reported as 
part of an employer’s payroll during the reference period, unfilled or vacant positions are not counted. 3

85

90

95

100

105

Wage and Salary Job Index
(Seasonally Adjusted)

All Industries Health care and social assistance

A Tale of Two Recoveries



• Health care is comprised 
of four subsectors, each 
experiencing somewhat 
different job trends in 
recent years.

• 60 percent of jobs are 
within hospitals and 
ambulatory health.

• Ambulatory health 
includes offices of 
physicians and dentists, 
outpatient providers and 
home health care services 
among others.

• Social assistance includes 
individual and family 
services (for the elderly, 
those with disabilities and 
youth) and child care.

Source: Current Employment Statistics
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Components of Health Care
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• There are now more people 
age 55 and older than 
those in prime working 
ages of 25-54.

• The population age 
structure is expected to 
lead to increased demand 
for a variety of health 
services while constraining 
workforce growth.

• Part of why health care has 
become an increasingly 
important part of the 
economy.

• Health care added 45,500 
jobs in the 30 years through 
2023, 35 percent of all job 
growth.

Source: 2022 Census Bureau Population and Housing Unit Estimates 5
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Recent Population Changes
 Net migration into the state has contributed to sustained population and job growth.
 Net migration accelerated in 2020-21 then has continued at a slightly slower pace:  
‒ 21,000 in 2021
‒ 16,500 in 2022
‒ 11,500 in 2023
 Since the 2020 Census, 12 percent of net migration has resulted from international 

migration.
 2022 data from the American Community Survey (5-year estimates) indicate:
‒ There are about 30,000 foreign-born people in the workforce (about 4 percent of the 

workforce).
‒ 32 percent of foreign-born workers are employed in education and health services.

Sources: Census Bureau Population and Housing Unit Estimates and 
2022 American Community Survey 5-year Estimates, Table S0502 Characteristics of the Foreign-Born Population 

https://www.census.gov/programs-surveys/popest.html
https://data.census.gov/table/ACSST5Y2022.S0502?q=S0502&g=040XX00US23
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Composition of the Health Workforce
Demographics
 77 percent of job holders in health care and social assistance are women.
 28 percent are age 55 and over.
 90 percent are White, 4 percent Black or African American, 2 percent are Hispanic or Latino 

and 2 percent are Asian.
Occupations
 Three health occupations makeup about one third of the total workforce: home health and 

personal care aides, registered nurses and nursing assistants.
 Workers in health occupations (practitioners, technical and support) makeup up about 60 

percent of the total workforce. 
 The rest work in a variety of different functions such as office and administrative, community 

and social service (such as child care workers), food preparation and serving, building and 
grounds cleaning and maintenance, and business and financial operations. 

Sources: Census Quarterly Workforce Indicators, one-year average through 2023 Q3 and
2023 Occupational Employment and Wage Statistics

https://www.maine.gov/labor/cwri/oes1.html


• Registered nurses, nursing 
assistants and medical 
assistants makeup 56 
percent of the workforce in 
health occupations.

• The rest is made up of a 
physicians with varying 
specialties, technicians 
and other support workers, 
each of which make up a 
small part of the overall 
health workforce.

8

Registered Nurses
39%

Nursing Assistants
12%Medical Assistants

5%

Radiologic Technologists and 
Technicians

4%

Physicians, All Other
4%

Nurse Practitioners

Clinical Laboratory 
Technologists and 

Technicians

Respiratory Therapists
2%

Pharmacy Technicians
2%

Pharmacists
2%

All Other Occupations
26%

Share of Jobs in Health Occupations, HospitalsHospitals

Source: 2023 Occupational Employment and Wage Statistics

https://www.maine.gov/labor/cwri/oes1.html


• Registered nurses, 
medical assistance and 
home health and personal 
care aides make up 38 
percent of the workforce 
within health occupations.
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https://www.maine.gov/labor/cwri/oes1.html
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Summary
• Economic conditions are quite favorable by many measures:

• characterized by steady growth of jobs and economic output, low unemployment 
rates and opportunities for job seekers in many sectors.

• The labor market remains tight, a challenging hiring environment for employers. 
Job opening rates have fallen though remain elevated.

• Jobs in health care and social assistance were slower to recover through 2022 but 
have since grown at a faster rate than that of the wider labor market. 

• Health care’s significance in the overall labor market has increased over decades. 
• Demographic factors are playing, and are expected to continue to play a critical 

role in shaping workforce and job trends. 
• In-migration has offset the population age structure to some extent in recent years. 
• An aging population is expected to lead to further increases in demand for health 

services.
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Appendix



• The age structure of the 
workforce in health care 
and social assistance is 
similar to that of all 
industries
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Age Distribution

Source: Census Quarterly Workforce Indicators, one-year average through 2023 Q3
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